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OnThe Challenge and Response of Legal Protection of

Workers’ Personal Information
DING Xiaodong

(School of Law, Renmin University of China)

Abstract: The protection of workers’ personal information faces challenges such as the application
of privacy and personal information protection, the legitimacy basis of personal information pro-
cessing, and the uncertainty of specific rights and obligations. The reason is that the protection of
personal information and the protection of workers are both asymmetric unequal relations, and
their relations are both cooperative and antagonistic. The superposition of the two problems makes
the personal information protection can not simply adopt the framework of general personal infor-
mation protection. We should adopt the principles of fiduciary duty and pragmatism, take into ac-
count the legitimate interests of employers, require employers to bear the responsibility of personal
information management of enterprises, and provide safe and reliable personal information
collection and processing for individual and collective workers. In terms of system, the relevant sys-
tems of personal information protection should be applied according to different scenarios to achieve
the dual objectives of personal information protection and worker protection.

Key words: labor protection; unequal; personal information; fiduciary duty; pragmatism



