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Employment Relationship or Equal Partners?
——An Analysis on the Nature of Employment

Relationship in the Internet Economy
CHANG Kai, ZHENG Xiaojing
(School of Labor and Human Resources, Renmin University of China, Beijing 100872)

Abstract: This article analyzes the nature of the employment relationship in the Internet economy
against the tendencies of “avoiding the employment relationship” . The author believes that the em-
ployment relationship is still the basic form of employment in the Internet economy along with the
very existence of subordination in this relationship. The article argues that the employment relation-
ship in the Internet economy includes three characteristics: appearing loose management with inherent
strict control, seemingly autonomous work with disguised labor subordination, and superficially equal
positions with imbalanced power relationship. Recognizing the existence of employment relationship has
important policy and practical impact for adjusting labor relations in the Internet economy. Only based
on the employment relationship while strengthening and improving labor laws and regulations, can we
effectively protect the basic rights and interests of workers, and promote an orderly and sustained de-
velopment of the Internet economy.

Key words: employment relations; subordination of labor; labor process control; bargaining power;

labor regulation
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